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Why was George Floyd’s murder such a catalyst?

George Floyd was murdered by a Police Officer and the world has seen the evidence. His murder was

the latest in a long line of atrocities, brutalities and calamities endured by Black and other Ethnic

Majority Communities. This has a long history. Longer than is sometimes convenient for honest

acknowledgement. Some commentators refer to George’s ‘death’, which is a dilution of what occurred

– he was brutally murdered.

The context to George’s murder is emotive and cumulative: the Amy Cooper ‘race grenade’; endless

examples of police brutality cases in the US (and UK); modern-day systems of oppression and the

historic and ongoing suppression of the effects of slavery and colonialism in mainstream education.

These factors can accumulate and create an acute sense of anger and rage. These emotions

sometimes manifest into civil disorder and protests. However, anarchic extremists are known to

infiltrate protests and covertly fuel acts of looting and violence, which are used to discredit legitimate

protesters. This detracts from the causal factors that trigger protests. Interestingly, little is reported

about the longstanding looting of Africa’s natural resources…

https://twitter.com/KarenStrikes/status/1268846078293676036?s=20


 An inability to listen to Black people’s problems and respond with empathy

 An inability to take direction from Black people

 An inability to give Black people credit

 An inability to celebrate Black accomplishments

 Assuming Black people are less capable/educated/intelligent

 Conflating anti-Black racism with issues faced by people WITHOUT colour

 Confusion when Black people are successful

 Downplaying and/or glossing over racism in the workplace and society

 Knowingly being condescending and/or patronising towards Black people

 Knowingly perpetuating stereotypes about Black people

 Knowingly appropriating Black culture

 Knowingly enforcing anti-Black dating preferences

 Silence when Black people experience racism

 Taking no action when faced with clear evidence of racism

 Treating Black children like adults (adultification)

 Unnecessarily trying to compete with Black people

Anti-Black racism from people WITHOUT colour involves…

@wayne_reid79
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#CrushingStereotypesDaily

#SocialWorkWeek2021



Examples of my activism on anti-racism in Social Work

Anthology project

Guardian Social Lives 2020

An event with David Olusoga & Isabelle Trowler
The BASW England Black & Ethnic 

Minority Professionals Symposium

Several articles published by major Social 

Work outlets
An event with Gurnam Singh & Kish Bhatti-Sinclair

Various online events, podcasts & webinars



Anti-racism…  so what? Blah, blah.  Yawn…

If the news of police officers taking ‘selfies’ beside the bodies of 2

murdered black sisters; the recent far-right violent protests in London or

the racist comments by Suffolk councillors do not outrage you or alert you

to the fact that racism is thriving in this country right now – then you really

must consider whether you have sleepwalked into being an opponent of

anti-racism. At the very least, we must be self-aware and honest (with

ourselves and others) when our boredom threshold is reached. Boredom

can be subliminal and counterproductive to anti-racism at every level.

Everyday micro-aggressions (including ‘banter’ in the workplace) can fuel

violent racist incidents.

• “In a [multifaceted] racist society, it is not enough to be non-racist. We must

be anti-racist.” – Angela Davis

• 'Being an ally doesn’t necessarily mean you fully understand what it feels

like to be oppressed. It means you are taking on the struggle as your own.’

• “The burden of ending racism should not be on those subjected to it, but on

those who uphold and benefit from it.”

• “Racism isn’t getting worse, it’s getting filmed” - Will Smith

• “Injustice is telling us education is the key while you keep changing the

locks.” - Donovan Livingstone

https://www.theguardian.com/uk-news/2020/jun/25/two-met-police-officers-arrested-over-photo-of-murdered-sisters
https://www.telegraph.co.uk/news/2020/06/13/black-lives-matter-protests-london-statues-racism-churchill/
https://www.bbc.co.uk/news/uk-england-suffolk-52978534
https://www.eadt.co.uk/news/bury-st-edmunds-councillors-racist-facebook-post-investigation-1-6698585
https://www.huffingtonpost.co.uk/entry/microaggressions-black-people-deal-with_l_5ee8ffa9c5b6fe2600260ec8
https://www.theguardian.com/education/2020/jul/07/its-not-banter-its-racism-uk-students-accuse-universities-of-brushing-complaints-aside
https://www.linkedin.com/posts/activity-6679428404137246720-oJVv


Meanwhile, at the elite leaderSHEEP annual away day…

“Afternoon everyone, we’ve had a RAMtastic BAMEwave!
As part of our new bold and innovative race equality
strategy, we thought it’d be absolutely HERDsome for
Shanice to give us a BLEAT about her ‘colourful’
experiences again. What do you think Shanice?”

Shanice:😳😔😒 (💭…exBLEATives…💭)

@wayne_reid79

https://coco-net.org/problem-woman-colour-nonprofit-organizations/

Woolly Racism 1

https://coco-net.org/problem-woman-colour-nonprofit-organizations/


When you are too scared 
to say black

Twitter video clips

I’m not racist!

#Whitelens

https://twitter.com/wayne_reid79/status/1301425614046613504?s=20
https://twitter.com/wayne_reid79/status/1301425614046613504?s=20
https://twitter.com/wayne_reid79/status/1273376093995765760?s=20
https://twitter.com/wayne_reid79/status/1273376093995765760?s=20
https://twitter.com/wayne_reid79/status/1353982771849474049?s=20
https://twitter.com/wayne_reid79/status/1353982771849474049?s=20


Barriers to meaningful organisational change

Before any meaningful change can be achieved, Social Work educators and employers must

acknowledge the inherent and intrinsic nature of ‘whiteness’, ‘White fragility’, ‘White privilege’

and white supremacy as unconscious bias in most (if not all) institutions, structures and

organisational cultures. Individual and organisational awareness is an imperative first step

for Social Workers, employers and educators to address workplace racism effectively.

https://www.theguardian.com/commentisfree/2020/jul/04/talk-about-racism-whiteness-racial-hierarchy
https://the-nomadic-way.com/2020/06/23/white-allies-must-be-antiracist-too/
http://www.nymbp.org/uploads/2/6/6/0/26609299/whiteprivilege.pdf
https://www.linkedin.com/posts/activity-6672880009721470976-EZ9L/
https://metro.co.uk/2021/01/21/the-problem-with-unconscious-bias-it-takes-away-any-responsibility-13872478/
https://twitter.com/Penny_Ten/status/1268267428141768706?s=20


Social Work is institutionally racist – but so are many institutions, organisations and professions (not just the

Police) when you consider Sir William MacPherson’s definition from the 1999 report of the Stephen Lawrence

Inquiry. There is evidently a “collective failure to provide an appropriate and professional service to Social

Workers of colour based on their colour, culture or ethnic origin”. This is visible in “processes, attitudes and

behaviour which amount to discrimination through unwitting prejudice, ignorance, thoughtlessness and racist

stereotyping which disadvantage Ethnic Minority people ”. This correlates with the over-representation of Black

and Ethnic Minority Social Workers in ‘fitness to practice’ cases; reports from the Social Workers Union of Black

Social Workers being failed on their assessed and supported year in employment (ASYE) and various other

detrimental career outcomes.

Many prominent Social Work leaders ask the same old tired questions, then promise another exploration of the

long and gruelling wilderness we meandered through in previous decades. Just like another government enquiry

into, well… take your pick! The ongoing Windrush scandal? Stephen Lawrence? Stop and search?! The tactics

generally deployed by our oppressors generally involve seek and destroy; smokescreens and mirrors or

deafening silence.

We must now ask, is there really the appetite for real change? Is there the actual commitment,

intention and motivation? Because if not, why not? Financial investment is not necessarily a major hurdle here –

it comes down to the priorities and values of the existing leadership. I’d rather have some meaningful action,

even if it is not perfect, as long as it is genuine - rather than this never-ending paralysis of fear and/or

indifference. Let’s have more clarity about what your change looks like and the timescales for implementation. If

not, it’s all just performative window-dressing and pitiful. No more questions – just meaningful actions please.

Social Work is institutionally racist

https://www.theguardian.com/commentisfree/2020/aug/20/racism-still-exists-in-social-work-today-we-need-more-black-faces-in-the-profession
https://www.theweek.co.uk/105815/what-is-institutional-racism
https://www.communitycare.co.uk/2020/07/31/black-ethnic-minority-social-workers-disproportionately-subject-fitness-practise-investigations/
https://www.communitycare.co.uk/?s=ethnic




The existing national frameworks and initiatives to support social

workers of colour are fragmented and optional. This creates confusion

and dilution in their coherence and implementation in practice. Social

work has a long history of committing to anti-discriminatory practice, but

less in the way of practical mandatory implementation or robust

challenge on these issues. Now is the time for social work leaders to

properly address this by meaningfully and purposefully moving this

agenda forward by establishing a mandatory ‘anti-discriminatory

national framework’ that is universal across social work.

An important first step, would be to explicitly reintroduce anti-

discriminatory, anti-oppressive practices and anti-racist values and

ethics into the professional and qualifying education and training

standards. This should also involve partnership working between key

stakeholders to enforce these values and ethics across the professional

landscape. Key aims/objectives should be to: ensure consistency,

introduce mandatory requirements, emphasise ‘anti-racist’ values and

be universally applicable to all social workers like the Professional

Capabilities Framework and the professional standards.

We all know that organisations can sometimes be avoidant of anti-

racism, but as social workers we must recognise that silence (or

inaction) on racism is complicity with the oppressors. Unfortunately, as

a profession we have been complacent and have much more to do to

cultivate equality, diversity and inclusion in the workplace and society.

What needs to happen nationally?

https://www.socialworkengland.org.uk/media/1640/1227_socialworkengland_standards_prof_standards_final-aw.pdf
https://www.socialworkengland.org.uk/media/1642/socialworkengland_ed-training-standards-2020_final.pdf
https://www.basw.co.uk/social-work-training/professional-capabilities-framework-pcf
https://www.socialworkengland.org.uk/media/1640/1227_socialworkengland_standards_prof_standards_final-aw.pdf
https://www.theguardian.com/commentisfree/2020/jul/06/black-lives-matter-protests-change-demands
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